Students are able to learn from experienced staff
members from UniS4 and local lecturers, who are both
practicing professionals and academicians. The
practical nature of the programme also provides
relevance to actual work situations in hospital
pharmacy through research project and a 13-week
medicine clerkship (attachment], that students will
undertake at their place of work.

The flexible mode of study enables students to
continue working whilst pursuing this post-graduate
qualification. As of February 2008, we have a total of
7 pharmacists in the first intake batch who will be
completing their course this year. The second batch
of 12 pharmacists started the course late 2007, Here
are some details of programme:

Cost of programme: 5525,000 (excluding GST)
Duration for completion: 2 years

Mode of study: part-time

Mode of delivery: Intensive lectures/workshops,
tutorials, case-based clinical scenarios

Should you wish to know more or like to discuss the

opportunities in store for you, please contact Mr Wu
Tuck Seng, Senior Manager, Pharmacy Dept, Mational
University Hospital at 6772-5007 or

tuck seng wu@nuh.com.sq

and career advancements. The current suite of
courses targets nurses and healthcare assistants.
Graduates from these courses receive salary
increments based on increased skillsets acquired from
training and with good performance, can also be
considered for promotions.

"...a key focus going forward will now be
continuous education for adults. This is going to
be absolutely essential for us... in a world where
we are competing on skills, quality and
productivity, not on costs alone.”

MOF Press Release, 2008 Budget Statement

"Continuing education and training (or CET) is
one of the Government’s top priorities. A highly
skilled and productive workforce is one critical
advantage that we must have to compete
against others with abundant natural resources.
We stepped up our efforts in CET after the Asian
Financial Crisis. At that time, the immediate
need was to retrain displaced workers, and help
them upgrade their skills and find new jobs. But
we should not see this as a priority only during an
economic downturn. Instead, CET should be a
core part of the lifelong development of every
worker. If we want Singapore to keep growing,
our workers too must constantly upgrade.”









